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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is
pleased to order the publication of the following English translation of notification no. 09/XC-8-1-2020-
38-5-2003 dated January 14, 2020 :

THE UTTAR PRADESH LEGISLATIVE COUNCIL SECRETARIAT SERVICE

No. 09/X(C-8-1-2020-38-5-2003
Dated Lucknow, January 14, 2020
IN exercise of the powers conferred by clause (3) of Article 187 of the Constitution, the Governor,

in consultation with the Chairman of the Uttar Pradesh Legislative Council, is pleased to make the
following rules with a view to amending the Uttar Pradesh Legislative Council Secretariat Service

(Recruitment and Conditions of Service) Rules, 1976: -

(RECRUITMENT AND CONDITIONS OF SERVICE) (FOURTH AMENDMENT)
RULES, 2019

1. (1) These rules may be called the Uttar Pradesh Legislative Council
Secretariat Service (Recruitment and Conditions of Service) (Fourth Amendment)
Rules, 2019.

{2) They shall come into force with effect from the date of their publication in

the Gazette.

2020
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2. In the Uttar Pradesh Legislative Council Secretariat Service (Recruitment and
Conditions of Service) Rules, 1976, herein after referred to as the said rules, in rule 2 for
clause (v) set out in Column-l below, the clause as set out in Column-II shall be

substituted, namely:-

COLUMN-1

Existing clause

(V) ‘Competitive Examination’ means
a compelitive examination conducted by
the Commission for any post included in
the service and includes combined
competitive examination conducted by the
Commission for such posts and equivalent
post in the State Government Secretariat.

Cluise as hereby substituted

(V) “Competitive Examination’ means a
written competitive examination conducted
in accordance with the procedure laid down
in these rules for any post included in the
service.

3. (a) In the rule-6. after clause (i-A) the following clauses shall be inserted,

namely: -

(i-B) Special Secretary-

By Promotion, on the basis of merit-cum-seniority from amongst substaniively
appointed Joint Secretaries through the Selection Commitice consisting of ;

(@) Chairman, Uttar  Pradesh

Legislative Council.
(b) Principal Secretary, Uttar Pradesh
Legislative Council.

(¢) An Officer not below the rank of
Secretary belonging to the scheduled
castes or scheduled tribes nominated by
Chairman. If the Chairman of selection
committee belongs to the scheduled
castes or scheduled tribes then one such
officer not below the rank of Secretary,
who does not belong to the scheduled
castes or scheduled tribes shall be
nominated by the Chairman.

(d) An Officer not below the rank of
Secrctary belonging to the other
backward  classes  nominated by
Chairman. If the Chairman of selection
commitiee belongs to the other backward
class then one such officer, not below the
rank of Secretary, who does not belong 10
the other backward classes or scheduled
castes or scheduled tribes shall be
nominated by the Chairman.

Chairman

Member

Member

Member

Provided that if eligible and suitable persons are not available for promotion, the

post may be filled by the appointing authority on deputation of a Joint Secretary of

Assembly Secretariat or Uttar Pradesh Secretariat. The tenure of deputation will be 3

years.

(i-BB) Special Secretary cum Finance Controller-

The post may be filled on deputation from amongst the panel of 5 officers of

finance and accounts services by the Chairman :

§54_RPH_2020
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Provided that the level of Special Secretary cum finance officer will be
determined by the Finance Department in consultation with the Chairman. The tenure of
deputation will be 3 vears,

(i-C) Joint Secretary-

By promotion, through the Selection Committee constituted under clause (i-B)
on the basis of merit-cum-seniority from amongst substantively appointed Deputy
Secretaries :

Provided that if eligible and suitable persons are not available for promotion,
the post may be filled by the appointing authority on deputation of an officer of
Assembly Secretariat or Uttar Pradesh Secretariat who hold the post of Deputy Secretary
on substantive capacity. The tenure of deputation will be 3 years.

(i-D) Deputy Secretary-

By Promotion on the basis of seniority, subject to rejection of unfit from
amongst substantively appointed Under Secretaries through the selection committee
constituted under clause (i-D):

Provided that if eligible and suitable persons are not available for promotion,
the post may be filled by the appointing authority on deputation of an officer of
Assembly Secretariat or Uttar Pradesh Secretariat who hold the post of Under Secretary
on substantive capacity. The tenure of deputation will be 3 years.

Constitution of Selection Committee: -

(a) Principal Secretary Chairman
(b) An Officer not below the rank of  Member
Special Secretary belonging to the
scheduled castes or scheduled tribes
nominated by Chairman. If the Chairman
selection committee belongs to the
scheduled castes or scheduled tribes then
one such officer not below the rank of
Special Secretary, who does not belong to
the scheduled castes or scheduied tribes
shall be nominated by the Chairman.
(¢) An Officer not below the rank of  Member
Special Secretary belonging to the other
backward classes nominated by Chairman,
If the Chairman selection committee
belongs to the other backward class then one
such officer. not below the rank of Special
Secretary, who does not belong to the other
backward classes shall be nominated by the
Chairman.

(b) for existing clause (i) set out in Column-i below, the clause as set out in
Column-11 shall be substituted, namely: -

COLUMN-] CoLumn-I1
Existing clause Clause as herehy substituted

(ii) Marshal- By direct recruitment, by (ii) Marshal- By promotion through
selection through the Commission. the Selection Committee constituted
under clause (i-D) on the basis of merit

from amongst substantively appointed
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COLUMN-I COLUMN-II
Existing clause Clause as hereby substituted

such Deputy Marshals, who have put in
atleast one year of service on 1% day of
selection year .

If eligible or suitable Deputy
Marshals are not available, the post will
be filled by direct recruitment through the
Selection Committee constituted under
clause (i-D).

(c) After clause(ii) the following clauses shall be inserted, namely: -
(ii-A) Deputy Marshal-

By promotion through the Selection Committee constituted under clause (i-D)
on the basis of seniority subject to rejection of unfit from amongst substantively
appointed such Assistant Marshals, who have put in at least three years of service on 1*
day of selection year. .

If eligible or suitable Assistant Marshals are not available, the post will be
filled by direct recruitment through the Selection Committee constituted under
clause (i-D).

(ii-B) Assistant Marshal-

By promotion, through the selection committee constituted under clause (i-D)
on the basis of seniority, subject to rejection of unfit, from amongst substantively
appointed Senior Security Assistant (Male/Female).

(ii-C) Senior Security Assistant-

By promotion, through the Selection Committee constituted under clause (i-D)
on the basis of seniority, subject to rejection of unfit, from amongst substantively
appointed Security Assistant(Male/Female).

(ii-D) Security Assistant (Male)-

By direct recruitment through the Selection Committee constituted under
clause (i-D). Candidate must have passed Intermediate Examination from the Board of
High School and Intermediate Education Uttar Pradesh or any equivalent examination
thereto recognized by the Government.

Preference will be given to those candidates who have experience in Army,
Navy, Air Force, Police, Provincial Armed Constabulary (PAC), Prantiva Rakshak Dal
(PRD), National Cadet Corps (NCC), Territorial Army or Home Guards. The candidates
must possess the following minimum standard:-

Height- 1.68 meter

Weight- 59 k.

Chest- 86 cm. (Unexpanded)

91 cm. (Expanded)
(ii-E) Security Assistant (Female)-

By direct recruitment through the Selection Committee constituted under
clause (i-D). Candidate must have passed Intermediate Examination from the Board of
High School and Intermediate Education Uttar Pradesh or any equivalent examination
thereto recognized by the Government.

Preference will be given to those candidates who have experience in Army,
Navy, Air force, Police, Provincial Armed Constabulary (PAC), Prantiya Rakshak Dal
(PRD), National Cadet Corps (NCC), Territorial Army or Home Guards. The candidates
must possess the following minimum standard:-

Height- (1) Plain Area- 1.52 meter
(2) Hill Area- 1.47 meter
Weight- 45 to 58 kg.
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(d) for clause (iii) set-out in Column-I below, the clause as set out in Column-1I
shall be substituted, namely: -

COLUMN-] COLUMN-I1
Existing clause Clause as hereby substituted

(iii) Committee Officer- By promotion, (iii) Under Secretary/Under
in consultation with the Commission, in Secretary cum Committee
accordance with the principle of selection Officer/Under Secretary cum
on the basis of merit from amongst persons Legislative ~Officer- By promotion
who substantively hold the post of Section through a  Selection ~ Committee,
Officers of the Secretariat and have not less  constituted under clause (i-D) on the basis
than five years continuous service on that of seniority, subject to rejection of unfit,
post. including service rendered in a from amongst such substantively
temporary or officiating capacity, or where appointed Section Officers of the
no such officers are available or are found Secretariat who have completed at least
suitable, by appointment from amongst five years service as such and where no
persons holding the substantive post not such officer is available or found suitable,
lower in rank than of Section Officers of the by deputation from amongst such
Assembly Secretariat or the Government substantively appointed persons of a post,
Secretariat and having not less than 5 years not lower than that of the Section Officer
continuous service on that post, including of the Assembly Secretariat, or the Uttar
service rendered in a temporary or Pradesh Secretariat who have completed
officiating capacity. five years service as such.

(e) for clause (iv) set out in Column-I below the clause as set out in Column-II
shall be substituted, namely: -

COLUMN-1 COLUMN-II
Existing clause Clause as hereby substituted

(iv) Section Officer- By promotion, in (iv) Section Officer- By Promotion,
consultation with the Commission, in through the Selection Committee
accordance with the principle of selection constituted under clause (i-D) on the basis
on the basis of merit from amongst persons  of seniority subject to rejection of unfit,
who have substantively held the post of from amongst substantively appointed
Upper Division Assistant for not less than Review Officers of the Secretariat who
ten years. have completed at least five years of

service as such and where no such
Review officer is available or is found
suitable, by deputation from amongst
such substantively appointed Review
Officers in the Assembly Secretariat or
Uttar Pradesh Secretariat who have
completed at least five years service as
such.

(f) after clause (iv) the following clauses shall be inserted, namely: -
(iv-A) Information Officer —

By direct recruitment through the Selection Committee constituted under
clause (i-D).
(iv-B) Management Officer-

By Promotion, through the Selection Committee constituted under clause (i-D)
on the basis of seniority subject to rejection of unfit, from amongst substantively
appointed Review Officers. b
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(g2) for clause (v) set out in Column-1 below, the clause as set out in Column-I1
shall be substituted, namely: -

COLUMN-1 COLUMN-II
Existing clause Clause as hereby substituted
Private Secmtar}; (Selection grade)- By Omitted.

promotion in  consultation with the
Commission in accordance with the
principle of selection on the basis of merit
from amongst persons holding substantively
the post of Private Secretary (Grade-II) in
the Secretariat.

(h) for clause (vi) set out in Column-I below, the clause as set out in Column-II
shall be substituted, namely: -

COLUMN-T COLUMN-II
Existing clause Clause as hereby substituted

(vi) Private Secretary (Grade-II)- By (vi) Private Secretary Grade I - By
promotion in consultation with the promotion through the  Selection
Commission in accordance with the Committee constituted under clause (i-D)
principle of selection on the basis of merit on the basis of seniority subject to
from amongst permanent personal assistant rejection of unfit from amongst
of the Secretariat of not less than 10 years substantively appointed  Additional
standing. Private Secretaries who have put in at

least five years service as such.

(vi-A) Private Secretary Grade [I-
By Promotion, through a Selection
Committee constituted under clause (i-D)
on the basis of seniority subject to
rejection of unfit, from amongst
substantively appointed Private
Secretaries Grade 1 of the Secretariat :

Provided that if no such officer is
available or found suitable, by deputation
through  the selection committee
constituted under clause (i-D) from
amongst Private Secretaries Grade 1 of
the Assembly Secretariat or Uttar
Pradesh Secretariat.

(vi-B) Private Secretary Grade I11-
By Promotion, through a Selection
Committee constituted under clause (i-D)
on the basis of seniority subject to
rejection of unfit, from amongst
substantively appointed Private
Secretaries Grade Il of the Secretariat :

Provided that if no such officer is
available or found suitable, by deputation
through the selection committee
constituted under clause (i-D) from
amongst Private Secretaries Grade II of
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COLUMN-I
Existing clause

CoLumn-11
Clause as hereby substituted

the Assembly Secretariat or Uttar
Pradesh Secretariat.

(vi-C) Private Secretary Grade IV-
By Promotion, through a Selection
Committee constituted under clause (i-B)
on the basis of merit from amongst
substantively appointed Private
Secretaries Grade 111 of the Secretariat :

Provided that if no such officer is
available or found suitable, by deputation
through the selection  committee
constituted under clause (i-B) from
amongst Private Secretaries Grade 111 of
the Assembly Secretariat or Uttar
Pradesh Secretariat.

(vi-D) Principal Private Secretary-
By Promotion, through a Selection
Committee constituted under clause (i-B)
on the basis of merit from amongst
substantively  appointed Private
Secretaries Grade IV of the Secretariat :

Provided that if no such officer is
available or found suitable, by deputation
through the  selection committee
constituted under clause (i-B) from
amongst Private Secretaries Grade IV of
the Assembly Secretariat or Uttar
Pradesh Secretariat.

(i) for clause (vii) set out in Column-I below, the clause as set out in Column-11

shall be substituted, namely: -

CoLumn-1
Existing clause

(vii) Chief Reporter- By promotion, in
consultation with the Commission, in
accordance with the principle of selection on
the basis of merit from amongst the person
holding substantively the post of Deputy
Chief Reporter, if any or the Selection Grade
Reporters in the Secretariat.

COLUMN-II
Clause as hereby substituted

(vii) Chief Reporter- By promotion
through the selection committee
constituted under clause (i-D) from
amongst substantively appointed Deputy
Chief Reporter who have completed at
least 2 years of service as such :

Provided that if the Deputy Chief
Reporter is not found suitable, the post
may be filled on the basis of seniority.
subject to rejection of unfit, from
amongst such substantively appointed
Reporters who have put in at least 10
years service as such.

(vii-A) Principal Chief Reporter-
By Promotion, through a Selection
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CoLuMn-1

Existing clause

CoLumn-11
Clause as hereby substituted

Committee constituted under clause (i-B)
on the basis of merit from amongst
substantively appointed Chief Reporter of
the Secretariat :

Provided that if no such officer is
available or found suitable, by deputation
through the selection committee constituted
under clause (i-B) from amongst
substantively appointed Chief Reporter of
the Assembly Secretariat.

(j) for clause (viii) set out in Column-1 below, the clause as set out in Column-II

shall be substituted, namely: -
COLUMN-1
Existing clause
(viii) Deputy Chief Reporter-

By promotion, in consultation with
the Commission, in accordance with the
principle of selection on the basis of
merit from amongst the persons holding
substantively in the Secretariat;

(a) the post of permanent Reporter for
not less than five years; or

(b) the post of selection Grade
Reporter.

OLUMN-11
Clause as hereby substituted
(viii) Deputy Chief Reporter-

By promotion, through the Selection
Committee constituted under clause (i-D)
on the basis of seniority, subject to rejection
of unfit, from amongst such substantively
appointed reporters who have completed at
least 10 years of service as such.

(k) for clause (ix) set out in Column-1 below, the clause as set out in Column-II

shall be substituted, namely: -

OLUMN-I
Existing clause

Selection Grade Reporter -By
promotion in consultation with the
Commission, in accordance with the
Priciple of selection on the basis of
seniority subject to rejection of the unfit
from amongst the permanent reporters of
not less than 5 years standing.

"OLUMN-1I
Clause as hereby substituted

(ix) Chief Editor-

By promotion through the Selection
Committee constituted under clause (i-D)
on the basis of seniority subject to rejection
of unfit, from amongst substantively
appointed Editors serving in the Secretariat,
who have put in at least five years as such.

(1) after clause (ix) the following new clauses shall be inserted, namely: -

(ix-A) Editor-

By direct recruitment through the Selection Committee constituted under

clause (i-D).

(ix-B) Officer on Special Duty, Publication-

By promotion through the Selection Committee constituted under clause (i-D)
on the basis of seniority subject to rejection of unfit from amongst substantively
appointed such Research Officers, who have put in at least five year of service on 17 day

of selection year .
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If eligible or suitable Research Officers are not available, the post will be filled
by direct recruitment through the Selection Committee constituted under clause (i-D).
(ix-C) Research Officer-

By promotion through the Selection Committee constituted under clause (i-D)
on the basis of seniority subject to rejection of unfit from amongst substantively
appointed such Research Assistant, who have put in at least five year of service on 1¥
day of selection year .

If eligible or suitable Research Assistants are not available, the post will be filled
by dire 't recruitment through the Selection Committee constituted under clause (i-D).
(ix~-D) Research Assistant-

By direct recruitment through the Selection Committee constituted under
clause (i-D).

(m) for clause (x) set out in Column-I below, the clause as set out in Column-I1
shall be substituted, namely: -

COLUMN-1 COLUMN-I1
Existing clause Clause as hereby substituted
(x) Accountant-cum-treasurer- (x) Review Officer (Account)-
By promotion on the basis of By promotion through the selection

seniority subject to rejection of unfit from committee constituted under clause (i-D)
amongst permanent Lower Division on the basis of seniority subject to rejection

Assistants. of unfit, from amongst the substantively
appointed  assistant  review  officer
(account).

(n) After clause(x) the following clauses shall be inserred, namely:-
(x-A) Review Officer (Account)-

By direct recruitment through competitive examination conducted under the
orders of Chairman in accordance with procedure determined by him :

Provided that a candidate for direct recruitment to the posts of Review Officer
(Account) in the service must possess the following qualifications:-

(1) Bachelor’s Degree in commerce with accountancy from a university
established by law in India or a qualification recognized by the State Government as
equivalent thereto.

(2) 'O’ Level certificate in computer application from an institute recognized
by the State Government.

(x-B) Section Officer (Account)-

By promotion on the basis of seniority subject to rejection of unfit, through the
selection committee constituted under clause (i-D) from amongst substantively appointed
review officers (account) who have completed at least 5 years of service.

(0) for clause (xi) set out in Column-I below, the clause as set out in Column-II
shall be substituted, namely: -

COLUMN-I COLUMN-II
Existing clause Clause as hereby substituted
(xi) Reporter- By direct recruitment (xi) Reporter- By direct recruitment
through competitive examination through competitive examination
conducted by the Commission. conducted under the orders of the

Chairman in accordance with the
procedure determined by him through a
committee constituted under clause (i-D).
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(p) for clause (xii) set out in Column-I below, the clause as set out in Column-I1

shall be substituted, namely: -

COLUMN-I
Existing clause
(xii) Upper Division Assistani- By
direct recruitment through compstitive
examination conducted by the
Commission.

COLUMN-1I
Clause as hereby substituted

(xii) Review Officer- By direct
recruitment through competitive
examination conducted under the orders of
the Chairman in accordance with
procedure determined by him through a
committee constituted under clause (i-D).

(q) for clause (xiii) set out in Column-I below, the clause as set out in Column-

11 shall be substituted, namely: -

COLUMN-I
Existing clause
(xili) Personal Assistant- By direct
recruitment through competitive

examination conducted by the Commission.

COLUMN-II
Clause as hereby substituted

(xiii) Additional Private Secretary-
By direct recruitment through competitive
examination conducted under the orders
of the Chairman in accordance with
procedure determined by him through a
committee constituted under clause (i-D).

(r) for clause (xiv) set out in Column-I below, the clause as set out in Column-II

shall be substituted, namely: -
COLUMN-1
Existing clause
(xiv) Lower Division assistant- By

direct recruitment through competitive
examination conducted by the

COLUMN-II
Clause as hereby substituted

(xiv) Assistant Review Officer- By
direct recruitment through competitive
examination conducted under the orders

of the Chairman in accordance with
procedure determined by him through a
committee constituted under clause (i-D).

Commission.

(s) after clause (xiv) the following clause shall be inserted, namely:-
(xiv-A) Computer Assistant-

(i) Eighty percent posts will be filled from dependents of deceased. If adequate
number of dependents of deceased are not available or not found suitable, direct
recruitment will be made under the procedure laid down by the Chairman.

(ii) Twenty percent of the vacancies shall be filled by promotion through the
selection committee constituted under clause (i-D) from the following sources:-

(a) Fifteen percent from amongst such substantively appointed Group-'D’
employees who have passed the High School Examination of the board of High School
and Intermediate Education Uttar Pradesh or an examination recognized by the
Government as equivalent thereto and who have completed 5 years service as such on the
first day of the year of recruitment.

(b) Five percent from amongst such substantively appointed Group-'D’
employees who have passed the Intermediate examination of the board of Intermediate
Education Uttar Pradesh or an examination recognized by the Government as equivalent
thereto and who have completed 5 years service as such on the first day of the year of
recruitment.
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(1) for clause (xv) set out in Column-I below, the clause as set out in Column-II
shall be substituted, namely: -

COLUMN-1 OLUMN-11
Existing clause Clause as hereby substituted
Typist - By Direct recruitment without Onmitted.

consultation with the commission.

(u) for clause (xvi) set out in Column-I below, the clause as set out in Column-II
shall be substituted, namely: -

COLUMN-1 COLUMN-II
Existing clause Clause as hereby substituted
(xvi) Driver- By Direct recruitment (xvi) Driver-
without consultation with the Commission. Recruitment to the various categories

of posts in the service shall be made in
accordance  with  the  educational
qualification and procedures laid down in
Uttar Pradesh Government Department
driver Service Rules, 1993 (as amended
from time to time) by the selection
committee constituted under clause (i-D) :-

(1) Driver Grade-IV :

(i) Eighty percent posts by direct
recruitment.

(ii) Twenty percent posts by promotion
from amongst substantively appointed
Group ‘D’ employees who have completed
five years service as such on the first day
of the year of recruitment and have a valid
driving license for heavy or light vehicle,
as the case may be, for a period of not less
than three years and must have passed
class viii examination from a recognized
educational institution :

Provided that if the feeding cadre or
the eligible persons in the feeding cadre
are not available for the promotions such
vacancies shall be filled through direct
recruitment under clause (i-D).

(2) Driver Grade-Ill:

By promotion from  amongst
substantively appointed Driver Grade-IV
who have completed nine years service as
such on the first day of the year of
recruitment.

(3) Driver Grade-II:

By promotion from  amongst
substantively appointed Drivers Grade-IlI
who have completed six years substantive
service on the post of Driver Grade-I1] on
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LUMN-1
Existing clause

CoLumN-11
Clause as hereby substituted

the first day of the year of recruitment or
taken together, have completed a total
fifteen years substantive service on the
posts of Driver Grade-IV and Driver
Grade-111 on the first day of the year of
recruitment.

(4) Driver Grade-I:

By promotion from  amongst
substantively appointed Drivers Grade-II
who have completed three years
substantive service on the post of Driver
Grade-11 on the first day of the year of
recruitment.

(5) Driver (Special Grade):

By promotion from  amongst
substantively appointed Drivers Grade-1
who have completed one year service as
such on the first day of the year of
recruitment.

(v) after clause (xvi) the following clause shall be inserted, namely:-

(xvi-a) Cyclostyle Operator-

By promotion through the selection committee constituted by the Principal
Secretary from amongst substantively appointed peons having experience of running

photo state machines.

(w) for clause (xvii) set out in Column-1 below, the clause as set out in Column-

11 shall be substituted, namely: -

OLUMN-1
Existing clause

(xvii) Daftari-

By promotion on the basis of
seniority subject to rejection of unfit,
without consultation with the commission,
from amongst peons and farrash.

CoLumn-11
Clause as hereby substituted

(xvii) Daftari-

By promotion, through the
Selection Committee constituted by the
Principal Secretary on the basis of
seniority, subject to rejection of unfit,
from amongst substantively appointed
Anusewaks.

(x) for clause (xviii) set out in Column-I below., the clause as set out in Column-

11 shall be substituted, namely: -

COLUMN-I
Existing clause
(xviii) Jamadar-

By promotion on the basis of
seniority subject to rejection of unfit,
without consultation with the commission,
from amongst peons and farrash.

554_RPH_2020

COLUMN-II
Clause as hereby substituted

(xviii) Varishth Anusewak-

By promotion, through the
Selection Committee constituted by the
Principal Secretary on the basis of
seniority, subject to rejection of unfit,
from amongst substantively appointed
Anusewaks.
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(y) for clause (xix) set out in Column-I below, the clause as set out in Column-II
shall be substituted, namely: -
OL 1 CoLumNn-11
Existing clause Clause as hereby substituted
(xix) Peon- By Direct recruitment. (xix) Anusewak- By direct recruitment
through  the  Selection  Committee
constituted by the Principal Secretary.
(2) for clause (xx) set out in Column-I below, the clause as set out in Column-II
shall be substituted, namely: -
COLUMN-I CoLUMN-1T
Existing clause Clause as hereby substituted
Farrash - By direct recruitment. Omitted.
(aa) for clause (xxi) set out in Column-I below, the clause as out in Column-II
shall be substituted, namely: -
CoLuMN-1 CoLUMN-II
Existing clause Clause as hereby substituted
(xxi} Sweeper- By Direct recruitment. (xxi) Sweeper- By Direct recruitment
. through  the  Selection  Committee
constituted by the Principal Secretary.
Amendment 4. In the said rules, for rule-9 set out in Column-I below, the rule as set out in
of rule-9 Column-11 shall be substituted, namely:-

554 RPH_2020

CoLUMN-| CoLUMN-IT
Existing rule Rule as hereby substituted

9- Age limits- A candidate for direct 9- Age limits- A candidate for direct
recruitment to posts of different cadres in  recruitment to posts of different cadres in
the Secretariat must not on the first day of the Secretariat must not on the first day of
July of the year in which the post is July of the year in which the post is
advertised, be less than the minimum or advertised, be less than the minimum or
more than the maximum age given below:  more than the maximum age given below:

Minimum  Maximum Minimum Maximum

(1) Principal 35 55 (1) Principal 35 55
Secretary Secretary
(2) Marshal 30 45 (2) Marshal 30 45
(3) Reporter 22 35 (3) Reporter 22 40
(4) Personal 21 30 (4) Add. Private 21 40
Assistant Secretary
(5) Upper 21 27 (5) Review 21 40
Division Officer
Asst.

(6) Review 21 40
(6) Lower 21 27 Officer
Division (Accounts)
Asst.
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COLUMN-I
Existing rule

Minimum Maximum

(7) Typist 18 27
(8) Motor driver 18 40
(9) Other staff of 18 30
Class IV

Provided that if candidate is entitled
under the rules on the basis of his age and
other qualification to appear at an
examination or selection in any year, but
no such examination or selection is held in
that year, he shall be deemed to be entitled
in respect of his age to appear at the next
following examination or selection:

Provided further that the Chairman
may relax the maximum age limit in
favour of any candidate or class of
candidates, if he considers it necessary, in
the interest of fair dealing or in the public
interest:

Provided also that if a retired person is
considered for selection for the post of
Principal Secretary, the maximum age
limit of 55 years shall not be applicable.

554_RPH_2020

CoLumn-11
Rule as hereby substituted

Minimum Maximum

(7) Asst. Review 21 40
Officer

(8) Omitted = e
(9) Motor driver 18 40
(10) Other staff of 18 40
Class IV

(11) Deputy 30 40
Marshal

(12) Security 21 40
Assistant

(Male/Female)

(13) Information 21 40
Officer

(14) Editor 21 40
(15) Officer on 30 40
Special Duty,

Publication

(16) Research 30 40
Officer

(17) Research 21 40
Assistant

(18) Computer 21 40
Assistant

Provided that if candidate is entitled
under the rules on the basis of his age and
other qualification to appear at an
examination or selection in any year, but no
such examination or selection is held in that
year, he shall be deemed to be entitled in
respect of his age to appear at the next
following examination or selection:

Provided further that the Chairman may
relax the maximum age limit in favour of
any candidate or class of candidates, if he
considers it necessary, in the interest of fair
dealing or in the public interest:

Provided also that if a retired person is
considered for selection for the post of
Principal Secretary, the maximum age limit
of 55 years shall not be applicable.
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Amendment of
rule 9-A

Tenure

Amendment of
rule 10

CoLumMN-1
Existing rule
Note- the prescribed maximum age
limit in the case of candidates belonging
to Scheduled Castes and Scheduled Tribes
shall be greater by 5 years.

5. In the said rules. for rule 9-A

in Column-1I shall be substituted, namely;

COLUMN-1
Existing rule

9-A The Superannuation of the
Principal Secretary shall be the same as
prescribed by State Government from
time to time :

Provided that if any retired officer is
appointed on the post of Principal
Secretary, he will continue to hold the
post till he attains the age of sixty-five
years or for a period of five years of
service whichever is earlier.

LUMN-II
Rule as hereby substituted

Note- the prescribed maximum age limit
in the case of candidates belonging to
Scheduled Castes, Scheduled Tribes and
such other categories, as may be notified by
the State Government from time to time
shall be greater by such number of years as
may be specified.

set out in Column-1 below. the rule as set out

COLUMN-11
Rule as hereby substituted

9-A The Superannuation of the
employees of Secretariat shall be the same
as prescribed by State Government from
time to time :

Provided that if any retired officer is
appointed on the post of Principal
Secretary, he will continue to hold the post
till he attains the age of sixty-five years or
for a period of five years of service
whichever is carlier.

6. In the said rules for rule 10, after sub-rule (3) the following sub-rules shall be

inserted, namely :-

(2) (3-A) Officer on Special Duty, Publication-

Must possess a Master’s degree in literature or any social subject from a
university established by law in India, published work of a high value or at least five
years experience of working on a responsible post in library:

Provided that such person shall be given preference who has a degree in Library
Science or Law and has experience of Legislative Procedure and Parliamentary Affairs.

(3-B) Research Officer-

Must possess a Master’s degree in literature or any social subject from a
university established by law in India, published work of a high value or at least five
years experience of working on a responsible post in library:

Provided that such person shall be given preference who has a degree in Library
Science or Law and has experience of Legislative Procedure and Parliamentary Affairs.

(3-C) Editor-

(i) Must possess a Master’s degree in literature or any social science from any

university established by law in india.

(i) Atleast five years experience of editing/translation/summary writing or five
years of service on a responsible post in any Legislative Secretariat,

(3-D) Information Officer-

Must possess Bachelor's degree with Hindi as a subject from a university
established by law in India or a degree recognized by the Government as equivalent
thereto and diploma in journalism or five years experience in Journalism :
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Provided that such person shall be given preference who has Bachelor’s degree
in journalism from a university established by law in India or an institution recognized as
equivalent thereto, has experience of writing articles, screenplay and feature in
newspaper  and  magazines and  possess diploma in  Music/Light
arrangements/Acting/Direction etc, from an institution recognized by the Government as
equivalent thereto.

Provided further that any person who has put in at least six months service on
the post of Information officer, prior to commencement of the Uttar Pradesh Legislative
Council Secretariat (Recruitment and Conditions of Service)(Fourth Amendment) Rules,

2019 shall be deemed eligible for the purpose of this rule.
(b) for sub-rule (4) set out in Column-I below, the sub-rule as set out in

Column-II shall be substituted, namely: -
COLUMN-]
Existing sub-rule
(4) Upper Division Assistant- A
bachelor’'s degree of any university
established by law in India.

COLUMN-II
Sub-rule as hereby substituted

(4) Review Officer- Bachelor’s degree
from an University established by law in
India or a qualification recognized by the
Government as equivalent thereto.

(c) for sub-rule (6) set out in Column-l below, the sub-rule as set out in

Column-II shall be substituted, namely:-
COLUMN-1

Existing sub-rule

(6) Personal Assistant- Must have
passed Intermediate examination of the
Board of High School and Intermediate
Education, Uttar Pradesh and must have a
speed of 120 words per minute in Hindi and
100 words per minute in English shorthand.

COLUMN-II
Sub-rule as hereby substituted

(6) Additional Private Secretary-

(i) Bachelor’s degree of any University
established by law in India or equivalent
qualification  recognized by  the
Government of Uttar Pradesh.

(ii) Must have a minimum speed of 80

words per minute and 25 words per
minute respectively in Hindi shorthand
and Hindi typing.

(iii) Must have computer knowledge as
follows:-

The Curriculum laid down for
Certificate Course in computing (C.C.C.)

run by NIELIT (Formerly D.O.E.A.C.C.
Society) or Equivalent qualification
thereto.

(d) after sub-rule (6) the following sub-rule shall be inserted, namely:-
(6-A) Review Officer (Account)-

(1) Bachelor’s Degree in commerce with accountancy from a university
established by law in India or a qualification recognized by the Government as
equivalent thereto.

(2) *O’ Level certificate in computer application from an institute recognized
by the Government.

(6-B) Research Assistant- Must possess a Master’s degree in literature or any
social subject form a university established by law in India and must have at least three
years experience of research work or service on a responsible post in any research library
or in legislative library.
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(e) for sub-rule (7} set out in Column-l below. the sub-rule as set out in
Column-11 shall be substituted, namely:-
CoLuUMN-T CoLumn-I1
Existing sub-rule Sub-rule as hereby substituted
(7) Lower Division Assistant- (7) Assistant Review Officer-
Bachelor’s degree of any University (i) Bachelor’s degree of an University
established by law in India : established by law in India or equivalent
Provided that a person having at least qualification thereto recognized by the
passed High School Examination and Goverament.
working temporarily on the post of Lower (i) Bachelor’s Degree or Diploma in
Division Assistant in the Secretariat from Computer Science from any recognized
before the date of commencement of these lnstiElteJ’Univcrsity. :
rules shall, if he is otherwise eligible for (iii) 0" Level certificate ﬁ'om
this post, be deemed educationally (NIEL,IT) (Formerly DOEACC Society)
qualified as a department candidate for the = equlva]_e r{t et
post of Lower Division Assistant. .{iv) !Vlml.mu.m el b 25_ e
minute in Hindi Computer typing :
Provided that preference will be
given to those candidates, possessing
knowledge of English typing.
(f) after sub-rule (7) the following sub-rules shall be inserted, namely :-
(7-A) Computer Assistant-

Must have passed Intermediate examination with diploma in Computer
Science from any recognized institute / university or must have passed Intermediate
examination with ‘O level diploma from DOEACC or NIELIT.

(7-B) Drivers-

On the first day of the year of recruitment must have a valid driving license
for heavy or light vehicle, as the case may be, for a period of not less than 3 years and
must have passed class viii examination from any recognized institute.

(7-C) Anusewak and other iv'" class posts-

Educational qualifications shall be same as prescribed by the State
Government from time to time.

7. In the said rules, for rule 16 set out in Column-I below, the rule as set out in

':u]?:?zmm - Column-II shall be substituted, namely: -

534_RPH_2020

COLUMN-I CoLUMN-II
Existing rule Rule as hereby substituted

16- Number of vacant posts- The 16- Number of vacant posts- The
appointing authority shall in the year of Principal Secretary shall, in the year of
recruitment, ascertain the number of posts recruitment ascertain the number of posts
vacant or likely to fall vacant of Secretary, vacant or likely to fall vacant in the
Marshal, Reporters, Upper Division Secretariat and intimate the same to the
Assistants, Personal Assistants, or Lower Chairman.

Division Assistants as the case may be and
intimate the same to the Commission:

Provided that if in any year the
number of posts vacant or likely to fall
vacant in the cadre of Upper Division
Assistants or Lower Division Assistants is
less than two, that vacuncy will be carried
over to subsequent years for purpose of
intimating to the Commission.
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8. In the said rules for rude 17 set out in Column-1 below, the rule as set out in

Column-II shall be substiruted, namely: -

“OLUMN-1
Existing Rule

17- Reservation of vacancies in the
posts of Reporters-

(1) Such number of vacancies not
exceeding one-third, or the total number of
vacancies in the posts of Reporters, each
year, as may be decided by, the appointing
authority, shall be reserved in that year for
persons who have rendered temporary
service on the post for a minimum period of
one year on the date fixed by the
Commission for submission of application
forms, and whose work is certified to be
‘satisfactory:

Provided that the age of such persons
shall not, on the first day of July of the year
of recruitment, exceed 40 years.

(2) Such reserved vacancies shall be
filled on the basis of the result of the
competitive examination conducted by the
Commission under rule-6(xi) provided the
candidates come up to such standard as is
Considered by the Commission to be
reasonable.

COLUMN-11
Rule as hereby substituted

17- Reservation of vacancies in the
posts of Reporters-

(1) Such number of vacancies not
exceeding one third, of the total number
of vacancies in the post of Reporters, each
year, as may be decided by the appointing
authority shall be reserved in that year for
persons who have rendered temporary
service on the post for a minimum period
of one year on the date fixed by the
Selection Committee for submission of
application forms and whose work is
certified to be satisfactory:

Provided that the age of such persons
shall not on the First day of July of the
year of recruitment, exceed 40 years.

(2) Reserved vacancies under this rule
shall be filled on the basis of the result of
the competitive examination conducted
under clause (i-D) of rule 6 :

Provided that the candidates should
come up to such standards,
considered to be reasonable.

as is

9. In the said rules for rule 18 set out in Column-1 below, the rule as set out in

Column-11 shall be substituted, namely: -

COLUMN-I
Existing Rule
18. Reservation of vacancies in the
posts of personal Assistants-

(1) Such number of vacancies. not
exceeding one-third, of the total number of
vacancies in the posts of Personal Assistants
each year, as may be decided by the
appointing authority, shall be reserved in
that year for persons who have rendered
temporary service on that post for a
minimum of one year on the date fixed by

the Commission for submission of
application forms, and whose work s
certified to be satisfactory:

Provided that the age of such persons
shall not, on the first day of July of the year
of recruitment exceed 35 years.

(2) Such reserved vacancies shall be
filled on the basis of the result of the

554_RPH_2020

COLUMN-TI
Rule as hereby substituted

18. Reservation of vacancies in the
posts of Additional Private Secretaries-

(1) Such number of vacancies, not
exceeding one third, of the total number
of vacancies in the posts of Additional
Private Secretaries each year, as may be
decided by the appointing authority, shall
be reserved in that year, for persons who
have rendered temporary service on that
post for a minimum of one year on the
date fixed by the Selection Committee for
submission of application forms, and
whose work is certified to be satisfactory:

Provided that the age of such persons
shall not on the first day of July of the
year of recruitment exceed 40 years.

(2) Such reserved vacancies shall be
filled on the basis of the result of the

Amendment of
rule 17

Amendment of
rule 18
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Amendment of
rule 19
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COLUMN-I
Existing Rule
competitive examination conducted by the
Commission under rule-6(xiii) provided the
candidates come up to such standard as is
considered by the Commission to be
reasonable.

COLUMN-II
Rule as hereby substituted

competitive examination conducted by
Selection Committee under clause(i-D) of
rule-6:

Provided that the candidates should
come up to such standards, as is
considered to be reasonable.

10. In the said rules for rule 19 set out in Column-I below, the rule as set out in

Column-I1 shall be subsrituted, namely: -

COLUMN-I
Existing Rule

19- Reservation of vacancies in the
posts of Upper Division Assistants-

(1) Where total number of vacancies in
any year exceeds one, such number
vacancies not exceeding one half as may be
decided by the appointing authority, and
where the total number of vacancy is only
one, such vacancy in the posts of Upper
Division Assistants shall be reserved for
such Lower Division Assistants, Accountant
cum-Treasurer of the Secretariat and
candidates approved under these rules for
permanent appointment on these posts, who
on the first day of July of the year of
examination have completed at least three
years  continuous  service including
temporary or officiating service in the
Secretariat and whose work is certified to be
satisfactory.

(2) Such reserved vacancies shall be
filled on the basis of the result of the
competitive examination conducted under
rule 6(xii), provided that the candidates
come up to standard such as is considered
by the Commission to be reasonable.

(3) Separate lists shall be prepared in
order of merit of person selected under sub-
rule(ii), and of the candidate selected by
direct recruitment through competitive
examination conducted under rule 6(xii} and
for determining their inter se seniority, the
two lists shall be so interwoven that the
person  placed first amongst the
departmental candidates selected for the
reserved vacancies shall be placed first, and
thereafter the person placed first amongst
the candidates selected by direct recruitment
shall be placed second, and so on. The
seniority list shall be prepared by likewise
merging the two lists.

COLUMN-TI
Rule as hereby substituted

19- Reservation of vacancies in the
posts of Review Officer-

(1) Fifty percent through direct
recruitment by the Selection Committee
constituted under clause (i-D) of rule 6.

(2) Fifty percent by promotion from
amongst substantively appointed,
Assistant Review officers who have
completed 5 years of service as such on
the first day of the year of recruitment.

(3) If in any year of recruitment
appointments are made both by direct
recruitment and by promotion a combined
select list shall be prepared by taking the
names of candidates from relevant lists in
such a manner that the prescribed
percentage is maintained. The first name
in the said list shall be of the person
appointed by promotion.

(4) The seniority of persons
substantively appointed in any category
of posts, shall be determined in
accordance with the Uttar Pradesh
Government Servants Seniority Rules,
1991 as amended from time to time.
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11. In the said rules for rule 20 set
Column-II shall be substituted, namely: -

OLUMN-1
Existing Rule
20- Reservation of vacancies in the posts
of Lower Division Assistants-

(1) Such number of vacancies, not
exceeding one-half of the total number of
vacancies in the posts of Lower Division
Assistants in each year, as may be decided
by the appointing authority shall be
reserved in that year for those persons who,
on the date fixed by the Commission for
submission of application forms, have
completed on the said posts, temporary
services of at least three years and whose
work is certified to be satisfactory :

Provided that the age of such
persons shall not on the first day of July of
the year of recruitment exceed 35 years.

(2) Such reserved vacancies shall be
filled on the basis of the competitive
examination conducted under rule 6(xiv)
by the Commission, if the candidates come
up to such standard as is considered by the
Commission to be reasonable.

12. In the said rules for rule 21 set
Column-II shall be substituted, namely :—

MN-I
Existing Rule
21- Direct Recruitment by selection-

(1) The appointing authority on the
occurrence of vacancies in the posts of
Secretary, Marshal send intimation as soon
as may be, to the Commission about such
vacancies and request the Commission to
select suitable person or persons after
inviting applications through necessary
advertisement.

(2) The Commission shall call for
interview the candidates who are
prima facie eligible in accordance with the
qualification prescribed for the particular
posts.

(3) An officer whether of Secretariat or
of the Assembly Secretariat or a Secretariat
of a House of the Parliament or any other
State Legislature or of the State
Government nominated by the Chairman

554_RPH_2020

out in Column-I below, the rule as set out in

OLUMN-11
Rule as hereby substituted

20- Reservation of vacancies in the
posts of Assistant Review Officers-

(1) Fifty percent by direct recruitment
through the Selection Committee
constituted under clause (i-D) of rule-6.

(2) Fifty Percent by promotion from
amongst substantively appointed computer
assistants who have completed three years
service as such.

out in Column-1 below, the rule as set out in

COLUMN-II
Rule as hereby substituted

21- Determination of Vacancies and
Procedure for Direct Recruitment-

(1) The appointing authority shall
determine the number of vacancies to be
filled through direct recrnitment, during
the course of the year of recruitment as
also the number of vacancies to be
reserved for candidates belonging to the
Scheduled Castes Scheduled Tribes and
other categories in accordance with such
Government orders as may be in force at
the time of recruitment.

(2) For Direct recruitment advertise-
ment will be published in leading daily
newspapers.

(3) Application for permission to
appear in the competitive examination
shall be invited by the Selection
Committee referred to in clause (i-D) of

Amendment of
rule 20

Amendment of
rule 21



54

TR T FEERY TOE, 14 T, 2020

Amendment of

rule 22

554_RPH 2020

COLUMN-1

Existing Rule

shall be present at the time of such
interview to assist the Commission.

(4) The Commission shall. as soon as
may be after interview, send to the
appointing authority a list containing as
many names as are double the number of
the vacancies, selected on the basis of
merit,

(5) The appointing authority shall select
the candidates in the order of merit from
such list if he is satisfied that they are
qualified in other respects.

COLUMN-I1
Rule as hereby substituted

rule 6 in the form published in the
advertisement.

(4) The Selection committee shall
call for written examination and/or
interview as the case may be such
candidates as are prima facie eligible in
accordance with the qualifications
prescribed for the post/posts.

(5)  After the results of written
examinations and/or interview as the case
may be have been received and tabulated,
the selection committee shall, having
regard to the need for securing due
representation of the candidates belonging
to the Scheduled Castes, Scheduled Tribes
and others, prepare a list of candidates in
order of merit as disclosed by the marks
obtained by each candidates at the written
examination and/or interview as the case
may be and recommend such number of
candidates as they consider fit for
appointment. If two or more candidates
obtain equal marks, the candidates senior
in age shall be placed higher in the list.
The selection committee shall forward the
list to the appointing authority.

(6) After fulfilling all requirements,
the appointing authority shall make
appointments by taking the names of
candidates in the order in which they
stand in the list/lists prepared by the
selection committee.

13. In the said rules for rule 22 set out in Column-I below, the rule as set out in

Column-I1 shall be substituted, namely: -

COLUMN-I
Existing Rule

22- Examination-

(1) The Commission shall in
consultation with the Chairman determine
the syllabus and rules for competitive
examination for direct recruitment of
candidates under these rules.

(2) No candidates shall be admitted to

any examination unless he has received an
admission card issued by the Commission.

CoLUMN-II
Rule as hereby substituted
22- Examination- o

(1) The syllabus and rules for
competitive  examination for direct
recruitment under these rules shall be
made separately with the approval of the
Chairman.

(2) The Chairman may, if required
authorize any external agency to conduct
whole selection process or part thereof.

(3) In case of decision taken by
Chairman to conduct the selection in the
Chairmanship of Principal Secretary. the
Selection Committee shall be constituted
in accordance with clause (i-D) of rule-6.
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14. In the said rules for rule 23 set out in Column-1 below, the rule as set out in

Column-1I shall be substituted, namely:-
COLUMN-I
Existing Rule
23— Selection of the candidates on the
basis of result of examination—

(1) The Commission shall prepare a

merit list of candidates on the basis of the
total marks obtained by each candidates in
the competitive examination and send the
same to the appointing authority. Where
the marks obtained by certain candidates
are equal, the Commission shall examine
the cases of such candidates and after
properly considering their age, the marks
obtained by them in different subjects and
the relative importance of the subjects of
examination, arrange their names on the
basis of merit. The appointing authority
shall select candidates in the order of
merit from such merit list if he is satisfied
they are qualified in other respects.
(2) The appointing authority may make
such inquiries about the nationality, age,
character and conduct of any candidate as
it may consider necessary and if, in its
opinion the result of such inquiry is
unsatisfactory in the respect of any such
candidate it may declare such candidate as
disqualified. If a candidate is disqualified,
in this manner, the appointing authority
shall decide whether the candidate next to
him in the merit list, who is otherwise
qualified, should be selected or not.

CoLuMN-11
Rule as hereby substituted
23— Selection of the candidates on the
basis of result of examination—

(1)  After the resulis of written

examinations and/or interview as the case
may be have been received and tabulated,
the selection committee shall, having
regard to the need for securing due
representation of the candidates belonging
to the Scheduled Castes, Scheduled Tribes
and others, prepare a list of candidates in
order of merit as disclosed by the marks
obtained by each candidates at the written
examination and/or interview as the case
may be and recommend such number of
candidates as they consider fit for
appointment. If two or more candidates
obtain equal marks, the candidates senior
in age shall be placed higher in the”list.
The selection committee shall forward the
list to the appointing authority.
(2)  After fulfilling all requirements, the
appointing  authority ~ shall  make
appointments by taking the names of
candidates in the order, in which they
stand in the list/lists prepared by selection
committee.

15. In the said rules for rule 24 set out in Column-1 below, the rule as set out in

Column-11 shall be substituted, namely :—

OLUMN-1
Existing Rule

24- Fees—

Each candidate shall pay to the
Commission such fees for application,
interview or examination as the Governor,
may in consultation with the Commission,
fix from time to time. Ordinarily no claim
for refund of such fees shall be admitted
nor such fees shall be adjusted towards
any examination or selection to be held in
future.
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COLUMN-II
Rule as hereby substituted

24- Fees—

Each candidate shall pay such fees
for application, interview or examination
as may be fixed by the Chairman from
time to time. Ordinarily no claim for
refund of such fees shall be admitted nor
such fees shall be adjusted towards any
examination or selection to be held in
future.

Amendment of
rule 23

Amendment of
rule 24
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Amendment of

rule 25

Amendment of

rule 27
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16. In the said rules for rule 25 set out in Column-I below, the rule as set out in

Column-1I shall be substituted, namely :—

COLUMN-]
Existing Rule
25- Application Form—
Each application form for direct
recruitment through competitive

examination or selection in consuhation
with the Commission under these rules,
shall be submitted in the form prescribed
by the Commission which shall be
obtainable from the Secretary of the
Commission,

COLUMN-IT
Rule as hereby substituted

25- Application Form-

Each application Form for recruitment
through competitive examination for
selection under these rules, shall be
submitted to the appointing authority in the
form as may be by order determined by the
Selection Committee concerned.

17. In the said rules for rule 27 set out in Column-I below, the rule as set out in

Column-1I shall be substituted, namely:-

COLUMN=I
Existing Rule

27- Procedure for recruitment to
posts of committee officer, selection
officer etc.—

(1) The appointing authority shall
prepare a list to be called eligibility list of
senior most candidates from amongst the
candidate eligible under rules 6 and 10 for
the post of committee officer, Selection
officer, Private Secretary (Selection
Grade), Private Secretary (Grade-2) Chief
Reporter or Deputy Chief Reporter , as the
case may be, containing names so far as
may be, in the following proportion: For ]
to 5 vacancies..5 times the number of
vacancies, subject to a minimum of 15:

For 6 to 12 vacancies..4 times the
number of vacancies, subject to a
minimum of 25:

For over 12 vacancies..3 times the
number of vacancies, subject to a
minimum of 50:

Provided that if recruitment is to be
made for vacancies occurring during more
than one year of recruitment, separate
eligibility lists will be prepared in respect
of each such year. In such a case while
preparing the eligibility list for the second
and subsequent years of recruitment, the
number of candidates to be included in the
eligibility list shall be-

COLUMN-IT
Rule as hereby substituted

27- Procedure for recruitment by
promotion through the Selection
Committee—

(1) Recruitment by promotion will be
made through the selection committee
constituted under clause (i-A) or clause (i-B)
or clause (i-D) of rule 6 as the case may
be.

(2) Where the criterion for promotion
is merit, the appointing authority shall
prepare a list of the senior most candidates
containing names as far as possible, three
times the number of vacancies subject to
the minimum of eight :

Provided that, if recruitment is to be
made for vacancies occurring during more
than one year of recruitment, separate
eligibility lists will be prepared in respect
of each such year and in such a case while
preparing the eligibility for second and
subsequent vear of recruitment, the
number of candidates to be included in the
eligibility list shall be as follows :-

(i) For the second year- The number
according to the said proportion plus the
number of vacancies in the first year;

(ii) For the third vear-  The number
according to the said proportion plus the
number of vacancies in the first and
second year, and so on :
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CoLuMN-1
Existing Rule

For the second year.the number
according to the said proportion, plus the
number of vacancies in the first year :

For the third year and so on....the
number according to the said proportion,
plus the number of vacancies in the first
and second year :

Provided further that candidates who
are not considered suitable, prima facie,
for promotion shall not be taken into
account in calculating the said proportion,
and a note to the effect that they are not so
considered shall be added against their
names.

Explanation I- In this rule "the
number of vacancies" means the total
number of substantive, temporary or
officiating vacancies occurring during the
year of recruitment, after taking into
account probable absorption of candidates
of list 'B' against substantive vacancies.

Explanation II-(I) A Single eligibility
list shall be prepared to cover all types of
vacancies.

(2) The appointing authority shall
forward to the commission the eligibility
list or lists together with the gradation list
of all persons within the field of eligibility
and the character rolls of the candidates
included in the eligibility list or lists and
also intimate to it the number of different
types of vacancies taken into account for
the purpose of preparing the list or lists.

(3) If in any case Commission feels that
the requisite number of suitable candidates
may not be available from amongst those
whose names are included in the list or
lists received by it under sub-rule (2),it
may ask the appointing authority to
include therein the names and character
rolls of such large number of the senior-
most or of all, eligible candidates, as it
thinks fit and the appointing authority
shall, notwithstanding anything contained
in sub-rule (1), revise the list or lists
accordingly.

(4) A selection Committee consisting of
the following shall be constituted by the
appointing authority-

(a) The Chairman or any other member
to be nominated by him of the Commission
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Provided further that candidates who
are not considered suitable, prima facie,
for promotion shall not be taken into
account in calculating the said proportion
and a note to the effect that they are not so
considered shall be added against their
names.

(3) Where the criterion for promotion is
seniority subject to the rejection of unfit,
the appointing authority shall prepare a list
of the senior most eligible candidates. In
the light of vacancies available in each of
the year so far as may be in the following
proportion :—

(i) For 1 to 5 vacancies - Two times
the number of vacancies subject to a
minimum of five.

(ii) For over 5 vacancies -  One and
Half times the number of vacancies

subject to a minimum of ten :

Provided that, if recruitment is to be
made for vacancies occurring during more
than one year of recruitment, separate
eligibility lists will be prepared in respect
of each such year and in such a case while
preparing the eligibility for second and
subsequent year of recruitment, the
number of candidates to be included in the
eligibility list shall be as follows :-

(i) For the second year- The number
according to the said proportion plus the
number of vacancies in the first year:

(ii) For the third year-  The number
according to the said proportion plus the
number of vacancies in the first and
second year, and soon :

Provided further that candidates who are
not considered suitable, prima facie, for
promotion shall not be taken into account
in calculating the said proportion and a
note to the effect that they are not so
considered shall be mentioned against
their names.
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will be the Chairman of the Committee.

(b) The Principal Secretary, Legislative
Assembly; and

{c) The Principal Secretary Legislative
Couneil.

(5) ¢} The appointing authority shall in
consultation with the Commission fix a
date for selection:

Provided that the process of selection
may spread over more than one dates.

(b) In case the Commission or the
appointing authority considers it necessary
that all or any of the candidates included in
the eligibility list or lists should be
interviewed by the appointing authority
shall call such candidate or candidates as
the case may be for the purpose on the
aforesaid date or dates.

(c) The Selection Committee shall in
each case consider the character rolls of
the Candidates and may consider any other
factor relevant in its opinion.

6 (a) The Selection Committee shall
prepare two lists, in order of merit as
follows, namely :—

(i) List-A—Containing names candi-
dates recommended for substantive
appointment against the permanent
vacancies intimated to the Commission
under sub-rule (2).

(i) List-B—Containing names of
candidates recommended for temporary or
officiating appointment intimated to the
Commission under sub-rule (2) as well the
names of candidates, if any, carried over
on review from any pending list B in
accordance with rule (b) of sub-rule(9):

Provided that if recruitment is made
for vacancies occurring during more than
one year of recruitment, the selection in
respect of each such year shall be made
from the eligibility list prepared for that
year. In such a case, the names of
candidates selected against vacancies of
one year will be excluded from the
eligibility list of subsequent year or years,
as the case may be before making the
selection from eligibility :ist of the second
and subsequent years.

CoLuMN-1I
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(b) Notwithstanding anything in rule (a)
list A need not be prepared in case the
number of permanent vacancies does not
exceed the number of candidates
remaining to be absorbed in permanent
vacancies from list B.

(7) The Commission shall consider the
recommendation of the  Selection
Committee and there after send the list A
and B as approved to the appointing
authority.

(8) Subject to the provision of rule (a)
and the proviso to rule (b) of sub-rule (9)
the appointing authority shall rearrange
each of the lists A and B in order of
seniority.

(9) (a) The names of candidates
included in list A for whom permanent
vacancies cannot be found during the year
of recruitment shall at the end of the year,
be transferred to the top of list B in the
order on which their names appear in list A
as rearranged under sub-rule (8).

(b) The names of candidates included in
list B for whom vacancies cannot be found
during the year shall be reviewed at the
time of every succeeding selection and in
case the Selection Committee for
succeeding year of recruitment considers
that the work or conduct of any candidate
since the preceding selection justifies it
may remove his name from that list:

Provided that candidates who are
selected for list B for the First time shall
be placed below those already on that list.

(10) (a) Candidates included in list A
shall be appointed against permanent
vacancies in the order in which their names
appear in the list as rearranged under sub-
rule (8).

(b) Candidates include in list A for
whom permanent vacancies are not
immediately available shall be appointed
in the said order against temporary or
officiating vacancies in preference to those
included in list B.
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(11) Subject to the provisions of rule (b)
of sub-rule (10) candidates, included in
list B shall be appointed in the order in
which their names appear in the list as
rearranged under sub-rule (8) against
temporary or officiating vacancies and
after list A is exhausted also against
permanent vacancies :

Provided that if it appears to the
appointing authority at any time that
Government servant appointed against a
temporary or officiating vacancy has not
made sufficient use of his opportunities or
has otherwise failed to give satisfaction, it
may revert him to the post from which he
was promoted without assigning any
reason. :

(12) Subject to the provision of sub-
rule (11), candidates remaining in list B
shall be appointed against fresh
substantive vacancies in preference to any
candidate selected from list A at the
succeeding year of recruitment for the first

time.
Omission of 18. In the said rules for rule 28 set out in Column-1 below, the rule as set out in
rule 28 Column-I1 shall be substituted, namely :- %
COLUMN-1 CoLumN-IT
Existing Rule Rule as hereby substituted
Method of recruitment for the post of Omitted.
selection grade Reporter —

(1) Except as otherwise provided in sub-
clause(3) the appointing authority shall
prepare a list to be called eligibility list
from amongst the senior most candidates
under rule 6 for the Selection Grade
Reporter containing names, so far as may
be in the following proportion :—

For 1 to 5 vacancies - 2 times the number
of vacancies subject to a
minimum of 5;

For over 5 vacancies — 1% times the

number of wvacancies subject to a

minimum of 10.

The provisions and the explanation to
sub-rule (1) of rule 27 shall mutatis-
mutandis apply of this rule.
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(2) The rest of the procedure prescribed
in rule 27 shall mutatis-mutandis apply to
promotion under this rule, except that each
of the two lists A and B referred to in
rule 27 shall be prepared by the Selection
Committee in order of seniority subject to
the rejection of the unfit and that from
amongst those considered fit, the senior
most candidates shall be placed in list-A.

(3) Notwithstanding anything in sub-
rules (1) and (2), if in any case the number
of vacancies to be filled in small and the
appointing authority considers the senior
most candidate or candidates clearly fit for
promotion and accordingly no supersession
is involved, the commission may, if it
agrees with the view of the appointing
authority approve the proposal straightway.
In that case no Selection Committee be
constituted and the candidate or candidates
50 approved shall be deemed to have been
duly selected for promotion.

COLUMN-I11
Rule as hereby substituted

19. In the said rules for rule 33 set out in Column-I below, the rule as set out in

Column-II shall be substituted, namely :-
COLUMN-1
Existing Rule
33- Probation-

(1) Every person on substantive
appointment to any post in the Secretariat
shall be placed on probation for a period of
two years.

554 RPH_2020
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33- Probation—

A person, on substantive appointment to
a post shall be placed on probation in
accordance with the THE UTTAR
PRADESH GOVERNMENT SERVANT
PROBATION RULES, 2013 (As amended
from time to time.)

At the time of promulgation of these
rules, the provisions of said Rules are as
follows :-

(1) A person on substantive appointment
to a post through direct recruitment shall be
placed on probation for a period of two
years. The appointing authority may, for
reasons to be recorded, extend the period of
probation in individual cases specifying the
date upto which the extension is granted :

Provided that, save in exceptional
circumstances, the period of probation shall
not be extended beyond one year.

Amendment of
rule 33
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(2) The period of probation shall be
counted from the date of taking over charge
of the office.

(3) Continuous service rendered in a
temporary or officiating capacity on any
post in the cadre or on any higher post may
at the discretion of the appointing authority
be taken into account in computing the
period of probation.

(4) The period of probation may for
sufficient reasons to be recorded in writing
be extended ordinarily up to one year. In
every order extending the period of
probation the exact date up to which it is
extended shall be specified. In special
circumstances the period of probation may
be extended for more than a year subject to
the condition that the period of probation
shall not be extended for more than two
years.

UMN-II
Rule as hereby substituted

(2) A person on substantive appointment
to a post by promotion, if direct recruitment
is one of the sources of recruitment, shall be
placed on probation for a period of two
years. The appointing authority may, for
reasons to be recorded, extend the period of
probation in individual cases specifying the
date upto which the extension is granted.

Provided that, save in exceptional
circumstances, the period of probation shall
not be extended beyond one year.

(3) A person appointed on a post by
adjustment, absorption or merger in
accordance with the procedure prescribed in
the relevant service rules, shall be placed on
probation for a period of one year. The
appointing authority may, for reasons to be
recorded, extend the period of probation in
individual cases specifying the date upto
which the extension is granted :

Provided that, save in exceptional
circumstances, the period of probation shall
not be extended beyond six months and in
no circumstances beyond one year,

(4) It will not be necessary to place a
person on probation if he is promoted to a
post where promotion is the only source of
recruitment,

(5) If it appears to the appointing
authority at any time during or at the end of
period of probation or extended period of
probation that a probationer has not made
sufficient use of his opportunity or has
otherwise failed to give satisfaction, he may
be reverted to his substantive post, if any,
and if he does not hold a lien on any post,
his services may be dispensed with.

(6) A probationer who is reverted or
whose services are dispensed with under
sub-rule (5) shall not be entitled to any
compensation.

(7) The appointing authority may allow
continuous  service, rendered in an
officiating or temporary capacity in a post
included in the cadre or any other equivalent
or higher post, to be taken into account for
the purpose of computing the period of
probation.
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20. In the said rules for rule 40 set out in Column-1 below, the rule as set out in ~ Amendment of
Column-II shall be substituted, namely:- miead
COLUMN-1 OLUMN-II
Existing Rule Rule as hereby substituted
40- Condition of service on deputation- 40- Condition of service on deputation-
Subject to such restrictions and to such an  Subject to such restrictions and to such an
extent as the Chairman may with the extent as the appointing authority may
concurrence of the lending authority and with the concurrence of the lending
the Finance Department by order authority and the Finance Department by
determine, any person may, during his order determine, any person may during
period of deputation to a post in the his period of deputation to a post in the
Secretariat, be allowed to a post in the Secretariat, be allowed to remain subject
Secretariat, be allowed to remain subject to the same conditions of service to which
to the same condition of service to which he was entitled immediately before his
he was entitled immediately before his deputation in the Secretariat :
deputation in the Secretariat. Desaidad s et aF ik HaE B
notifying of these rules, tenure of
deputation is three years which may be
extended upto five years.
21. In the said rules for rule 48 set out in Column-I below, the rule as set outin ~ Amendment of
Column-1I shall be substituted, namely:- Ll
COLUMN-1 COLUMN-II
Existing Rule Rule as hereby substituted
48- Power of Chairman to relax rules- 48- Power of Chairman to relax rules-
The Chairman may in exceptional The Chairman may in exceptional
circumstances, and in consultation with circumstances, relax the age limit and
the commission, relax the age limit and other qualifications other than educational
qualification other than educational qualification prescribed for any post in
qualification prescribed for any post in these rules.
these rules.
2 7 F s Amendment of
22. In the said rules for Appendix-I set out in Schedule-A below, the Appendix  appendix.I
as set out in Schedule-B shall be substituted. namely:-
SCHEDULE-A SCHEDULE-B
Existing Appendix Appendix as hereby substituted
Appendix-1 Appendix-1
[See rule 3(3) and 30] [See rule 3(3) and 30]
N Gazetted Officers
| | No. of Posts | Scale of Pay
Nameof | Scaleof [Number' o . HSL b o fPost |Permanent |Temporary Total’| Pay | Pay
post pay of posts HNo. Matrix
| | | Level
‘ 1 [z 3 4 | 2 o LT 5 % 7
o IS PRS- & DU S o [l —
Principal | 182200- 1 Permanent f{ | Principal 1 | - 1 | 15 [182200-
Secretary | 224100 | Secretary ! 224100
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SCHEDULE-A SCHEDULE-B
Existing Appendix Appendix as hereby substituted
Appendix-I Appendix-1
[See rule 3(3) and 30] [See rule 3(3) and 30]
Gazetted Officers
i . No. of Posts | Scale of Pay
Name of | Scaleof [Number | s hm of Post |Permanent |Temporary |Total | Pay | Pay
Ppost pay  lofposts - Matrix
Level
1 g 3 2 3 4 5 J 6 7
Committee | 500-25- I Permanent | Special 1 1 2 | 13A 131100
Officer | 650-30- | i Secretary ) 216600
800-50- !Rs.](?()p.m.
1,000 Special pay
or L
: 800-50-
i 1100 | !
Section 500-25- 3 2 Permanent Principal 1 - 1 134 i!31[00—
Officer 650-30- | Private 1216600
1T
800-50- SupOray Seretsry ’
1,000
or
500-25- ;
T00-40-
900-50-
1,000 ,
Private 800-50- 1 Permanent || 4 Joint Secretary 1 1 2 13 1123100-
Secretary | 1,100 215900
(Selection
Gr.)
1 i s o Lottt S L RO (AL Bl gt 0
Chief | 800-50- 1 Permanent Special - 1 1 | 13A [131100-
Reporter 1,100 5 (Secretary Cum 216600
! Finance
Controller
| |
Deputy | 500-25- ] | Temporary [{ 6 | Principal i B 171 13 123100
Chief | 650-30- | Chief Reporter | 215900
1.000 l
Private | 500-25- 1 Permanent § 7 | Private 1 ] 2 | 13 [123100-
Secretary | 650-30- | Secretary ‘ 215900
| 100-50- - | Category-4
(Gl |y oo0 .
! | o ' ]
| | 500-25- 1
i | 700-40- ]
| | 900-50- i
1000 L
| Marshal = 550-30- Temporary f| 8 | Depuy | 3 1 |4 | 12 |78800-
700-50- 1 Secretary | | | 209200
| 900-50- | |
| | 1,200 ; :
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SCHEDULE-A SCHEDULE-B
Existing Appendix Appendix as hereby substituted
Appendix-1 Appendix-I
[See rule 3(3) and 30] [See rule 3(3) and 30]
! Gazetted Officers
| No. of Posts i Scale of P_ay_
Name of | Scale of |Number Sl E— rary |Total | Pa P
| post pay of posts | Remarks ] Name of Post emporary Magix ay
| Level
] 2 3 4 1 2 3 4 5 6 7
Hindi | 450-25- [ Permanent || 0 | Private E' 1 2 | 12 |78800-
Reporter | 650-30- TR Secretary < 209200
(Selection | F0E- Category-3
950
Gr.)
Hindi | 450-25- ' Permanent [{10 | Officeron : 1 1| 12 |78800- |
Reporter | 575-25- | 7 | Special Duty, 209200
700-30- Publication
850
Upper | 350-15- | 14 10 11 (Chief Reporter| 1 _ 1 2 | 12 |78800-
Division | 500-20- | Permanent 209200
Assistants | 600-25- | 4
700 |
| Temporary
Personal | 350-15- | Permanent |12 | Deputy Chief 2 2 4 11 {67700-
Assistants | 500-20- 4 | Reporter 208700
600-25- !
700
Accountant-| 350-15- | Permanent {13 | Under 3 2 5 11 |67700-
cum- 500-20- 1 Secretary 208700
Treasurer | 600-25- ‘
700
Lower P80-8-320-| 12 1 14| Under 2 . 2 | 11 |67700-
Division |9-410-10- | Permanent tary Cum 208700
Assistants | 450 1 Committee
| Temporary Officer
Typist  [200-5-250- | Temporary 15L Under 1 ==l 11 |67700-
6-280-8- | 3 | ecretary Cum 208700
320 | Legislative
L Officer
" Driver  [185-3-215- 1 Temporary [{16 | Private 2 2 4 | 11 |67700-
4-235-8- 2.0 11 Perianeit Secretary 208700
265 5]
;Rs 50 pm. as EHER
| special pay
| Jamadar ii}?z-im | Permanent J|17 | ChiefEditor | 1 z 1 | 11 |67700-
3-205-4- | 3 208700
| | 225 | _
| Daftesi [1702:190-| | Permanent {18 | Marshal 1 P 1| 10 |56100-]
{ 32054 | 1 | : 177500
| |~ 225 ,
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SCHEDULE-A SCHEDULE-B
Existing Appendix Appendix as hereby substituted
Appendix-1 Appendix-1
[See rule 3(3) and 30] [See rule 3(3) and 30]
Gazetted Officers
No. of Posts | scaleofPay |
Name of | Scaleof |Number Sl Pern T ol | P Pa
post pay of ! Remarks g MName of Post |Fermanent | lemporary To Ma?rix y
| Level
1 2 3 | 4 1 2 i 4 5 6 7
Peon  [165-2-185-| 16 | Permanent [§19 | Research 1 - |1t | 10 |se100-
3-215 i Officer 177500
Sweeper |165-2-185- | Permanent |20 | Section 10 = |10 | 10 [s6100]
3-215 1 | Officer 177500
Section | 1 : 1 | 10 |s6100-
i Officer 177500
| {Account)
| Management 1 - 1 7 |44900-
ll Officer 142400
i Private 12 : 12 | 10 [s6100- |
| Secretary 177500
’ Category-1
¥ = =5 Editor 1 2 1| 10 |s6100-
| 177500
i
‘ Information 1 z 1 7 |44900-
| Officer 142400
== . Reporter 9 - |9 | 10 |s6100-
i 177500
| Deputy 1 - I 7 |44900-
; Marshal 142400
J _| I _'[_'otnl N 60 i .]4 74
*® Substituted vide Uttar Pradesh Sansadiya Anubhag notified no. 1357/8atrah-S-1-2003-385/2003,
Dated August 4, 2003.
Non Gazetted Employees (Class-3)
Sl. | Name of No. of Posts Scale of Pay
No. Post
Permanent 1 Temporary Total Pay Matrix Level Pay
1 | Review 34 % 34 8 | 47600-151100
Officer | |
2 |Reference 4 - L4 8 47600-151100 1
Clerk |
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Sl. | Name of No. of Posts Scale of Pay
No. Post
Permanent | Temporary Total Pay Matrix Level : Pay
3 |Additional| 24 = 2 8 © 47600-151100
Private
Secretary
4 | Assistant 1 - 1 6 35400-112400
Marshal
5 | Review 2 - 7 8 47600-151100
Officer
(Account)
6 | Review 1 P 1 8 | 47600-151100
Officer .
1
7 | Research 4 - 4 6 | 35400-112400
Assistant |
'8 |Assistant | 47 - 47 7 | 44900-142400
Review (03 Posts of Assistant
Officer ’Review Officers which
'were kept in abeyance
are not included in the
original list instead of
3 post of junior grade
clerk have been
| created.)
s g . | ) =
9 | Senior 1 S 1 4 | 25500-81100
Security |
Assistant
10 | Driver: 8 < 8 ' g
Driver: = > 2 2 19900-63200
Grade4
Driver: = s ) 4 25500-81100
Grade-3
Driver: - " 2 5 29200-92300
Grace-2
Driver: | - 2 1 6 35400-112400
Grade-1 !
Driver: s e [ 7 | 44900-142400
Special
Grade
11 |Computer | 1 4 5 (i 25500-81100
Assistant |_
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[SI. | Name of No. of Posts Scale of Pay
No. Post
Permanent l Temporary Total Pay Matrix Level Pay
12 | Security ® - | - B’ | AT 2imosswe | |
Assistant [
(Male) [
13 | Security 3 | = % 8 T L 21700-69100
Assistant |
(Female) !
| Total 148 4 152 4 ;
Non Gazetted Employees (Class-4)
| SL | Name of No. of Posts l Scale of Pay
No. Post |
l l Permanent | Temporary ~ Total Pay Matrix Level Pay
| 1 | Typewsiter | 1 T 2 19900-63200
| Mechanic |
2 | Cyclostyle | 3 = 3 2 19900-63200
Operator i
| 3| Senior 10 . 10 2 19900-63200
Anusewak |
4 | Dafan 1 = 1 2 19900-63200
5 | Anusewak 56 = | 56 1 18000-56900
6 | Sweeper 4 - | 4 1 ‘ 18000-5690 0
Total 75 E - | T 75 ‘
I Post J Permanent Temporary I Total
L
Gazetted ; 60 14 74
| |
| Non Gazetted (Class-3) 148 4 | 152
! i e S5
LNon Gazetted (Class-4) 75 2 . 75
i Total 283 2 01
By order,
J.P. SINGH-II,
Pramukh Sachiv.
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